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Human resource is the treasure of a country and is an element of resources. The 
amount and quality of the human resource is important to measure a country’s levels 
of economic and social civilization development. The key factor affecting the 
effectiveness of human resources is the allocation performance. Graduates of 
universities and colleges are high-level human resources with knowledge, skills and 
innovations, the flows and the balance degree of the market allocation are closely 
related to the harmonious development of the economy and society.  
The paper mainly studies the graduates’ flow between all kinds of industry, 
specially for the college which under the lead of the Ministries and Mission, because 
the graduates from these colleges is more easy to change the position in the society 
than other ordinary colleges, so their trade flows can reflect the most basic 
characteristics of China’s current trade flows. The paper assumes that the trades flows 
of current graduates are imbalanced and such imbalanced state will impacts on the 
imbalance to the allocation of the other various industries. Firstly, the paper analyzes 
the consonance between the objectives of higher education and the reality of 
imbalanced allocation of the graduates. Secondly, the paper inspects and analyzes the 
current situation of the trade flows of the graduates from the essence and types of 
industries. Thirdly, the paper evaluates the impacts of the flows on the allocation of 
human resources. Finally, the paper makes some suggestions for the flows which are 
beneficial to the balanced allocation of human resources. The framework content of 
the paper are as following: 
    The preface includes the issues, the research significance, the status of the 
research, the research methods, the research assumptions, and the definition of the 
concepts. 
Chapter one proposes the problem of the consonance level between the 
objectives of higher education and the reality of non-balanced allocation of the 













    Chapter two analyzes the status quo and characteristics of the flows of college 
graduates from the dimension of industry essence, then makes the conclusion that the 
amount of the graduates employed by the traditional sectors of employment, such as 
governments, public institutions, research institutes, is declining; the amount of the 
graduates employed by the enterprises is increasing; there are only minimal number of 
graduates that are self-employed or employed by the national programs.  
    Chapter three analyzes the status quo and characteristics of the flows of college 
graduates from the dimension of industry type, and then comes to the conclusion that 
the industries employing the college graduates are mainly the manufacturing industry, 
the social service industry, the trade of wholesale and retail, and the catering industry; 
the choices of industries are diversified and practical.   
    Chapter four analyzes the role and impacts of the flows of the college graduates 
on the allocation of human resources as following: the relative industry essence tend 
to spread; this trend reduces the differences on the possession of college graduates 
resources between the traditional sectors and enterprises, and they effectively balance 
the talents number among different sectors and industries; the relative industry types 
tend to centralize; this trend makes the imbalance of the possession of talents among 
different sectors and industries, it also exacerbates the gap of the possession of 
high-level human resources among different sectors and industries, then makes the 
phenomenon of the diversion effect, the education excessiveness, and the high 
consumption of talents, and worsen the competition between different types for 
employing graduates.  
    Chapter five makes some suggestions for the government, the colleges, the 
employers and the graduates to solve the problem of imbalance of the graduate flows 
of industry types.  
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